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Charter for all

¢ Treat others as you wish to be treated: fairly,

with dignity and without discrimination.

i

® Use appropriate, language at all times and
especially when referring to someone's race /

gender / religion / sexuality / belief / ability.

1
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Who are we looking for?

Caring Role models who will to be there for you when you need their
support.

Why are we looking for them?

To help be a voice to those who cannot speak for themselves, to
show that they care for those who feel they have no one else they

can turn to, to make sure they are safe both physically and mentally.

What are we going to do for our school?

Application form for students wishing to be part of the
Respect Ambassador team.

Badges to be made

Interview dates to be set up

Lead girl and Lead boy respect ambassadors to be chosen and
to take part in at interviews

Two weekly meetings to be arranged

Ideas on how to raise money and what we going to do with the
money to win the Princess Diana awards

Basildon respect ambassador logo to be designed (Art Dept.)
Basildon respect ambassador motto to be created (English
Dept.)

Award the loge and Moto to be part of a competition and
VIVOS for first second and third prizes.

An idea box to be set up so that all students can put forward
any ideas that they want us to consider for the Diana awards
Antisocial and Behaviour Respect Policies that are student
friendly to be created and agreed by students.






Snippet from School Webpage:

UPSKILL TRAINING FOR ANTI-BULLYING
AMBASSADORS

Students from the Upper Academy recently took part in an
Anti-Bullying ‘Upskill'training day.

Students from the Upper Academy recently took part in an Anti-Bullying

“Upskill’ training day.

Our Ani-Bull g
partin nter - Anti-Bullying Programme.

e by Paul & Harry from

The purpose online safety and public
speaking. ma f o
Share g0od practice and learn how other ideas have becn implemented.

- srest way " sad Year 11 sradent
Jasmine Hunt, adding: “Be inspired by others”

those words” commented Aspen Rajack - Year L1

Harry Bennet,from the Diana Award
together to develop
atmospiere and | hope that e be taken back ino al ther schools”

10 great

“The Aati-Bullying Ambassador programme s pat of the charty, The Diana Award. The Diana Avard was
d cy to Diana, Pincess of Wales’ " wge t
world or the beter.

years the Academics sl e Di i

o . Through .
implenented within the schoolinclading The BUbbl” which s room desigaed t offer a sanciury @
udents requiing support

For mor information about he Diana Award Anti-Bullying Pro hup:/swvs. anibullingpro.comhe-diana:
wand

Click here for photos of the training day.










